:k‘—:MIDWEST CITY

Where the Spirit Flies High

APPLICATIONS ACCEPTED UNTIL FILLED
SEASONAL GOLF COURSE MAINTENANCE

SALARY: $12.8055/hour — Seasonal No Benefits

*This position is designated safety/security sensitive and is subject to pre-employment, reasonable
suspicion and random drug and alcohol screening.

JOB SUMMARY
Under the supervision of Greens Superintendent, prepares golf course and practice facilities for
daily use.

RESPONSIBILITIES AND DUTIES

Mowing fairways, tee boxes, greens and rough.
Weed-eat creeks, trees and fence line.

When needed change cups on the greens.

Fill up water jugs.

Rake bunkers.

Clean on course bathrooms.

Tree trimming and removal as needed.

Operates a City vehicle on a regular basis.

JOB REQUIREMENTS
Knowledge of basic golf course operations.
Ability to make decisions using good judgment.
Knowledge and ability to use high tech mowing equipment.
Skill in communicating effectively.

OTHER SIGNIFICANT FACTS
This classification is a “safety-sensitive” position as defined by the United States Department of
Transportation drug and alcohol testing regulations, the Oklahoma Standards for Workplace Drug
and Alcohol Testing Act and/or Oklahoma Medical Marijuana laws. As a “safety-sensitive”
classification, you will be subject to drug and alcohol testing, including random testing. Marijuana
is one of the substances included in the drug panel screening. Possession of a medical marijuana
license will not excuse you from the testing process, or the consequences of testing positive for
marijuana.
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WORKING CONDITIONS
Employee will routinely be working outside in all kinds of weather.

PHYSICAL EFFORT
Some physical effort is required.
1. Ability to lift and push 50 pounds.
2. Ability to walk to and from the different working locations.
EDUCATION AND EXPERIENCE
Must be 18 years of age or older.
High school graduate or GED equivalent preferred.
Previous experience in golf course maintenance preferred but not required.
Must possess a valid Oklahoma driver’s license.
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Non-Exempt January 2023



