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CBA Between MWC and FOP Lodge 127 for FY 2022/2024

ARTICLE 1
PURPOSE AND INTENT

SECTION 1. This Agreement, entered into by the City of Midwest City,
hereinafter referred to as Employer, and the Fraternal Order of Police,
Lodge #127, as Collective Bargaining Agent, hereinafter referred to as
FOP, pursuant to Title 11, Oklahoma Statutes, Section 51-101, et seq.,
as amended, is made for the following purposes:

A. To establish wages, hours, benefits, grievance procedures and
other conditions of employment of represented officers of the
Midwest City Police Department;

B. To provide for quality law enforcement and police services on
an uninterrupted basis for the benefit of the citizens of
Midwest City;

C. To assist in promoting the harmonious relations between the
Employer, the FOP and the represented officers, and to assist
in the amicable adjustment of labor-management disputes

ARTICLE 2
RECOGNITION

SECTION 1. The Employer recognizes Lodge #127 of the Fraternal Order
of Police as the exclusive bargaining agent for all full-time, permanent
commissioned police officers of the Midwest City Police Department,
except the Chief of Police, his Administrative Assistant and those
employees on entry-level probation.

SECTION 2. For purposes of conducting performance evaluations and
gqualifications to be a Midwest City police officer, employees hired after
July 1, 1989 will serve an entry-level probation period of eighteen (18)
months. Provided however, this article does not conflict with any
provision pursuant to Oklahoma Statutes, Title 11, Section 51-101, et
seqg., as amended.

ARTICLE 3
DURATION OF AGREEMENT

SECTION 1. The duration of the first term of this Agreement shall be
from July 1, 2022, to June 30, 2023. The duration of the second and final
term of this Agreement shall be from July 1, 2023, to June 30, 2024. In
the event an agreement has not been reached by June 30, 2024, this
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Agreement may remain in full force and effect by mutual agreement of the
Employer and the FOP until such time as a new agreement is attained.

SECTION 2. Whenever wages, rates of pay or any other matters
requiring appropriation of monies by the Employer are included as matters
of collective bargaining, it shall be the obligation of the FOP to serve
written notice of request for collective bargaining not later than
February 15 of each year.

ARTICLE 4
MUTUAL. RESPONSIBILITY

SECTION 1. No employee shall be favored or subject to discrimination
by the Employer or by the FOP because of race, creed, size, color, sex,
religion, age, national origin, disability (as defined by the Americans
with Disabilities Act, the Oklahoma State Police Pension Act and any
other applicable law) or relationship to any person or persons, political
affiliations or FOP activities.

SECTION 2. The Employer and the FOP agree not to interfere with the
right of an employee to become or not become a member of the FOP, and
further agree that there will be no discrimination against nor coercion
of any employee because of FOP membership or non-membership.

SECTION 3. The Employer and the FOP agree to comply with the
objectives set forth in the Employer's Affirmative Action Program to
insure equal employment opportunity for all.

ARTICLE 5
MANAGEMENT RIGHTS AND RESPONSIBILITIES

SECTION 1. The FOP recognizes the prerogative and responsibility of
the Employer to operate and manage its affairs in accordance with its
responsibilities. The powers and authority which the Employer has not
officially abridged, delegated, granted or modified by this Agreement
are retained by the Employer, and all rights, powers and authority the
Employer had prior to the signing of this Agreement, are retained by the
Employer and remain exclusively the rights of the Employer.

SECTION 2. Except as may be limited herein, the Employer retains the
rights in accordance with the Constitution and laws of the state of
Oklahoma and the responsibilities and duties contained in the Charter of
the City of Midwest City and ordinance's and regulations promulgated
there under. These rights shall include, but shall not be limited to,
the rights:
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To determine and enforce Police Department policy, rules,
regulations and orders, including the right to manage the
affairs of the Police Department, so long as the same are not
punitive in nature and so long as they do not affect mandatory
subjects of bargaining which are required to be negotiated;

To assign working hours, including overtime;

To direct the members of the Police Department, including the
right to promote, transfer discipline, suspend, demote or
terminate for the good of the service, any member of the Police
Department, subject to other provisions of this Agreement,
including the procedure found in Article 10. The FOP recognizes
the standard “Just Cause”/ "for the good of the service" when
its use is fair, proper, and reasonable under  the
circumstances.

To determine the table of organization of the Police
Department, including the right to organize and reorganize the
Police Department; however, such actions by the Employer shall
not be punitive in nature. If any new rank is established, it
will be filled as otherwise provided in this Agreement. In the
event a new classification is established, the selection for
that classification will be a competitive process designed by
management to meet the needs of management;

To establish or determine new job classifications and ranks
based upon duties assigned, provided, however, such new job
classifications shall not reduce the pay of any current
officer;

To determine the location, means, methods and personnel by
which operations are to be conducted;

To determine the safety, health and property protection
measures for the Police Department. In making such
determinations, due regard will be given to the safety of the
~officers of the Midwest City Police Department;

To be sole judge of the qualifications of applicants and
training of employees;

To set the standards for services to be Offered to the public;

To introduce new, improved or different methods and techniques
of operation of the Police Department or change existing
methods and techniques;

4
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K. To determine reasonable means and methods of effective
communication of any and all rules, regulations and orders to
members of the Police Department, provided, however, new rules
and regulations shall be reduced, to writing and be made
available;

L. To determine the amount of supervision necessary;

M. To control the departmental budget, subject to the mandates of
this contract;

N. To take whatever actions may be reasonably necessary to carry
out the mission of the Employer in situations of emergency.

ARTICLE 6
PREVAILING RIGHTS

SECTION 1. All rules, regulations, fiscal procedures, working
conditions, departmental practices and manner of conducting the,
operation and administration of the Midwest City Police Department
currently in effect upon the effective date of this Agreement, shall be
deemed a part of said Agreement, unless and except as modified or changed
by the terms of this Agreement. Such prevailing rights shall include,
but not be limited to, the present "86" policy (rides to and from work).

ARTICLE 7
BARGAINING AGENT SECURITY

SECTION 1. This Agreement shall be binding upon the successors and
assignees of the parties hereto during the term of this contract, and no
provisions, terms or obligations herein contained shall be modified,
altered or changed in any respect except by mutual agreement of the
parties in writing.

SECTION 2.

A. The FOP president’s duty assignment shall be in accordance with
Article 19. The FOP President may Dbe assigned to a day-shift
position during his/her term of office, by mutual agreement of the
FOP President and the Chief of Police. The president shall report
directly to the Chief of Police or his designee regarding FOP
business.

B. It is understood that the FOP president's first duty is that of a
Midwest City Police Officer and that interference with those duties
should be minimized. The president or his designee may conduct FOP

5
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business for short periods of time during his/her normal duty shift
so long as it does not interfere with police business. In the event
that a designee is conducting FOP business, he/she shall obtain
prior approval from his/her immediate supervisor.

In the event of absence of the president of the FOP for any period
scheduled in excess of five (5) working days, the rights of the
president under this article shall be extended to the first vice-
president of the FOP, should the need arise. In the event of a
change in the presidency of the FOP, the newly elected president
shall receive no loss of pay.

c. It shall, be the responsibility and right of the president of the
FOP, or his designee, to communicate directly with any City Official
or other employee, after proper notification of the Chief of Police,
if deemed necessary to avoid potential grievances or other potential
personnel problems.

SECTION 3.

A. Scheduled Leave. Lodge #127 shall be granted a bank of 270 hours,
effective July 1, for the purpose of conducting SCHEDULED Lodge
business.

SCHEDULED meetings shall include, but are not limited to: preparation
for or attending labor conferences, court action, arbitrations or
PERB hearings. The FOP president shall ensure all hours used under
this section are documented on a monthly report to the Chief of Police
by the Administrative assistant and/or secretary.

In the-event the bank of 270 hours of SCHEDULED union leave cited
above is exhausted, the FOP president may have additional hours of
union leave granted to him/her for scheduled arbitration, court or
PERB hearings on an actual hour for hour basis while said hearings
are conducted. Additional union leave hours may be granted at the
discretion of the City Manager.

Executive Board officers and elected delegates shall be given primary
consideration for granting of leave for attendance at local, state
or national meetings.

B. Unscheduled Leave. The FOP president shall be allowed up to five (5)
hours per week to conduct unscheduled union business.

SECTION 4. The Employer shall permit five (5) members of the FOP
bargaining team time off without loss of pay for the purpose of contract
negotiation preparations, table negotiations with the Employer and
debriefing following negotiation sessions. Said member shall have one
(1) hour to return to work following the conclusion of the negotiating
session. If the negotiation sessions are on a bargaining team member’s
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normal off duty hours they shall receive straight time in the form of
Compensatory time or Pay for the time that they are in preparations,
table, and debriefing negotiations with the Employer. Negotiation
sessions will be scheduled during a majority of the committee member’s
on duty time when possible.

SECTION 5. Upon written authorization from the employee, Employer
agrees to deduct regular monthly FOP dues from the earned wages of FOP
members.

The deductions shall be made in accordance with the City pay plan in an
amount certified in writing to be correct by the treasurer and/or the
secretary of -the FOP. Changes in the amount of dues will be certified in
the same manner and shall be done at least thirty (30) days in advance
of the effective date of such change.

All FOP members desiring dues deduction shall sign an authorization form
provided by the FOP and approved by the Employer. The employee may
withdraw any such authorization by providing written notice to the
Employer and the FOP at least thirty (30) days prior to the effective
date of withdrawal. Unless revoked in writing by the employee, the
authorization will remain in effect until the expiration date of the
contract and will be automatically renewed with the adoption of each new
contract.

In the event the FOP should endorse an illegal Jjob action as defined in
Article 8 or if a court should determine the FOP had endorsed such an
action, and then the Employer shall terminate the automatic dues
deduction.

The Employer will provide the FOP treasurer with the monthly report
showing the employee's name and the amount of deduction. The FOP will
refund all deductions refundable at the time of termination or
resignation.

The FOP shall pay the Employer a monthly service fee of 1% of the amount
remitted to the FOP. Said amount shall be remitted within fifteen (15)
calendar days after the deductions are made. In case an error or improper
deduction is made by the Employer, a proper adjustment of same shall be
made by the FOP with the employee affected.

The FOP shall indemnify the Employer against any and all claims, suits
or other forms of liability that shall arise against the Employer on
account of FOP error or negligence in furnishing information to the
Employer upon which said dues deductions are based.
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ARTICLE 8

STRIKES
SECTION 1. Employees shall have no right to engage in any work
stoppage, slowdown or strike. “Strike" shall be defined in accordance

with the state law as the concerted failure to report for duty and
willful absence from one's position, unauthorized holidays, sickness
unsubstantiated by a physician's statement, the stoppage of work or the
abstinence in whole or in part from the full, faithful and proper
performance of the duties of employment for the purpose of inducing,
influencing or coercing a change in the conditions, compensation, rights,
privileges or obligations of employment. In applying the provisions of
this article, all of the terms used herein shall be given the meaning
commonly understood or as defined by statute. The FOP shall not be in
breach of this Agreement here the acts or actions hereinbefore enumerated
are not caused or authorized directly by the FOP.

SECTION 2. Upon notification confirmed in writing by the Employer to
the FOP that certain of its members are engaging in a strike, the FOP
shall immediately order such members in writing to return to work at
once and shall provide the Employer with a copy of such an order, and a
responsible official of the FOP shall publicly order its members to work.
Such characterization of the "'strike" by the Employer shall not
establish the existence of a strike. Such notification by the FOP shall
not constitute an admission by it that a strike is in progress or has
taken place or that any particular member is or has engaged in a strike.
The notification shall be made solely on the representations of the
Employer.

ARTICLE 9
SENIORITY

SECTION 1. Seniority shall commence from the date which the employee
is employed in the Midwest City Police Department; however, until the
initial employment probation is completed, the employee shall not attain
seniority status. At the conclusion of his initial employment probation,
his initial probationary period shall count on his seniority to be
accumulated in the future.

SECTION 2. Initial probationary period for the officers of the
Midwest City Police Department shall be eighteen (18) months from the
date of their employment.

SECTION 3. Seniority shall be determined as between two or more
employees by highest rank. When two or more employees have the same rank,
seniority shall be determined by the length of service within the rank.
As Dbetween two or more employees of the same rank who have the same
length of service 1in said rank, seniority shall be determined by the

8
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earliest date of employment with the Midwest City Police Department, as
a police officer.

As between two or more employees of the same rank with the same length
of service in the same rank, and who were initially employed by the
Midwest City Police Department on the same date, their seniority shall
be determined by the date of their employment application with said City.

The rank structure in order of seniority is:

1. Major

2. Captain

3. Lieutenant

4. Sergeant

5. Police Officer

The rank structure above Police Officer is by promotion through
the promotion system as specified in Article 30 with the first level
of supervision beginning with the rank of Lieutenant.

In the event an officer is demoted, said officer shall be
restored to the same seniority status held just prior to being
promoted to the classification from which said officer was demoted.

SECTION 4. Seniority shall determine the priority of each employee
in the following:

A. Time when annual vacation is submitted to ExecuTime;
B. Time when compensatory time is submitted to ExecuTime;
C. Time when PTO Leave is submitted to ExecuTime.

Paid time off, compensatory time, and vacation leave may be
scheduled ninety (90) days prior to the day or the dates requested.

Pre-approved leave (paid time off, compensatory time, and
vacation leave) shall not be affected by seniority.

D. Leave which has been requested at least thirty (30) days prior to
the day requested off once approved shall be cancelled only by the
Chief of Police.

SECTION 5. If, in the opinion of the Chief of Police, all other
factors are equal, then seniority shall determine the priority of each
employee in the following:

Shift and duty assignments;

Transfer;

Assignment of days off;

Layoffs and recalls, provided, however, the Employer may elect,
based on the merit of employees of the same rank, to retain a

QW

9



CBA Between MWC and FOP Lodge 127 for FY 2022/2024

less senior employee. If said election is made, the senior
employee shall be notified in writing within ten (10) calendar
days of the reasons therefore, have access to the grievance
procedures set out in Article 10 of this Agreement and shall be
recalled to duty / employment prior to hiring of new employees.
It shall be a violation of this contract for the Employer to
change the classification of an employee for the purpose of
avoiding following the strict rule of seniority in determining
layoffs and recalls.

Management may depart from the use of seniority due to "needs of
the service." Upon request of the affected officer, a supervisor
making assignment different from an officer's established
seniority position, shall state in writing his reasons for
departing there from. A copy of the supervisor's reasons shall be
forwarded to the officer, lodge, president and the Chief of
Police within seven (7) calendar days of the questioned
assignment.

SECTION 6. A sixty (60) day notice shall be given to any employee
who will be affected by a reduction in force prior to any reduction in
force going into effect.

ARTICLE 10
GRIEVANCE AND DISCIPLINARY APPEAL PROCEDURE

SECTION 1. The purpose of this procedure is to promote
communication, encourage a thorough review of employee issues and to
provide a just and equitable method, for the prompt resolution of the
disputes without discrimination, coercion, or reprisal against any
employee who submits a Grievance or Disciplinary Appeal.

The FOP, or any employee, may initiate a Grievance or Disciplinary
Appeal within fifteen (15) calendar days of the act or action giving
rise to the Grievance or Disciplinary Appeal including, but not limited
to, written reprimands, and above, a recommendation of disciplinary
action based on the allegation of misdeed or misconduct by the employee,
or within fifteen (15) calendar days of the date knowledge is gained of
said act or actions giving rise to the Grievance or Disciplinary Appeal.
This shall not include oral counseling given to the employee, nor shall
it include criminal investigations as outlined by Article, 11, Section
4.

It shall be the right of the employee to request a member
of the/bargaining unit to be present and aid him in any discussion with
supervision in which the employee feels disciplinary action may result
(re: Weingarten). The employee retains the right of FOP representation
throughout the Grievance or Disciplinary Appeal process.

10
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Written Counseling Forms: All written counseling forms shall be afforded
to the employee upon request, of any written matter requiring said
employee's signature or initials. Entries made by supervisors that may
affect an employee's performance evaluation shall be discussed with the
affected employee and the officer's initials required at the earliest
opportunity. If an event or matter has not been documented within
fourteen days (14) of its occurrence or discovery, and the effected
employee given notice, it shall not be documented. However, 1if at the
conclusion of an investigation under article 11, it i1s determined the
most suitable disciplinary action is a written counseling form that
discretion will be afforded to the supervisor without regard to the 14
day time limit.

SECTION 2. A Grievance shall be defined as any controversy or dispute
between the Employer and FOP or any employee concerning the
interpretation, enforcement or application of any provision of this
Agreement, or concerning any of the terms or conditions of employment.

A Disciplinary Appeal shall be defined as the appeal of
any disciplinary action the employee 1s subjected to. (Excluding
counseling forms)

In all portions of the Grievance or Disciplinary Appeal procedure
where the Employer is required to give notice to the Lodge or the Lodge
president, the Employer shall also give notice to the employee’s
representative if someone other than the Lodge president.

SECTION 3. The Employee or the FOP shall initiate a Grievance or
Disciplinary Appeal. A Grievance or Disciplinary Appeal shall be
initiated by the Employee or the FOP. A grievance shall be deemed
initiated when the employee or the FOP takes the appropriate step or
those steps set out below and brings the matter to the attention of the
appropriate supervisor in accordance with the following procedure.

In responding to a Grievance or Disciplinary Appeal the
Supervisor/Chief of Police must notify the affected employee or his FOP
representative. If the employee or his FOP representative 1s not
available, the president or the vice-president of the FOP shall receive
personal notice by telephone or in person of the availability of the
written response to the Grievance or Disciplinary Appeal.

Step 1. The employee or the FOP shall first £fill out the accepted
Grievance or Disciplinary Appeal Form, if an employee or the FOP is
filing the Grievance, it shall be presented to the employee’s supervisor
that initiated the action being grieved. If the employee or the FOP is
filing a Disciplinary Appeal it shall be presented to the Chief of
Police. The Chief of Police or his designee will handle all Disciplinary
Appeals. The employee or the FOP shall discuss a Grievance with the
supervisor receiving the Grievance in an attempt to reach a satisfactory
solution. The supervisor who was presented the Grievance should review

11
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their handling and recommendations of the situation with their immediate
supervisor prior to making recommendations to the employee. The
supervisor’s decision shall be made in writing and given to the employee
and a FOP representative and the FOP president within ten (10) calendar
days of receiving the Grievance. The majority of Grievances should be
resolved at this step.

Step 2. If the provisions of Step 1 do not settle the Grievance filed by
an employee, it shall be submitted in writing within ten (10) calendar
days, from the receipt of the supervisor’s response in Step 1 to the FOP
Grievance Committee, which shall be defined as the Executive Board of
the FOP. If the provisions of Step 1 do not settle the grievance filed
by the FOP, it shall be submitted in writing within ten (10) calendar
days, from the receipt of the supervisor’s response in Step 1 to the
Chief of Police. If the grievance committee meets during a member’s
normal off duty hours they shall receive straight time in the form of
Compensatory time or pay for the time they are in the meeting.

Within ten (10) calendar days, the FOP Grievance Committee
shall determine, 1in 41its discretion and judgment, whether or not a
Grievance exists as defined above.

Step 3. If the FOP Grievance Committee finds a Grievance does exist,
and the said Grievance warrants further processing, the
Committee will submit in writing within ten (10) calendar days, this
Grievance to the next level of supervision within the chain of command.
If the Grievance Committee does not find that a Grievance exists then

the Grievance process will stop. This Grievance process may continue
through the chain of command to the Chief of Police if the Grievance is
not resolved. The same ten (10) calendar day requirement shall be in

affect throughout each step of the Grievance process.

The employee and FOP representatives shall be granted reasonable duty
time to prepare their Grievance or Disciplinary Appeal to the succeeding
levels, in so far as this does not adversely impact the operation of the
Department.

Step 4.

A. The Chief of Police may respond to the Grievance or Disciplinary
Appeal immediately or may first refer the matter to the Labor
Management Review Board for fact finding and recommendation. The
Labor Management Review Board shall follow the guidelines set up in
Article 11 Section 5, with exception of Compositions.

B. The Chief of Police shall respond to the employee and the FOP

president, in writing, within ten (10) calendar days from the date
he received the Grievance or Disciplinary Appeal.

12
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Step 5. If the Grievance or Disciplinary Appeal is still unresolved
after receipt of the answer from the Chief of Police, the Grievance or
Disciplinary Appeal may be submitted to the City Manager within ten (10)
calendar days from the date the Chief of Police's response is received
by the employee. The City Manager shall review the Grievance or
Disciplinary Appeal and issue his response to the Chief of Police, the
FOP president and the employee within ten (10) calendar days.

At no time during this procedure will an employee be threatened with
increased punishment or disciplinary action.

SECTION 4. If the Grievance or Disciplinary Appeal 1s unresolved
after receipt of the answer from the City Manager, the FOP may request
that the matter be submitted to impartial arbitration. This request
shall be made in writing to the City Manager's answer to the Grievance
or Disciplinary Appeal and the parties shall jointly request a panel of
seven (7) arbitrators from the Federal Mediation and Conciliation
Service. Such request for arbitration shall be submitted to the City
Manager's office within sixty (60) calendar days of receipt of the City
Manager's response to the Grievance or Disciplinary Appeal.

A. Within five (5) calendar days from the receipt of such panel,
a representative of the FOP and the City shall meet and
alternately strike names until one (1) arbitrator remains,
whom shall be selected as the impartial arbitrator.

B. The party requesting arbitration shall strike the first name.
The arbitrator so selected shall call a hearing to be held
within ten (10) calendar days after the date of his selection
and shall give at least seven (7) calendar days notice, in
writing, to the FOP and the City of the time and place of
such hearing.

C. The hearing shall be concluded within twenty (20) calendar
days from the time of commencement. Within ten calendar (10)
days after the conclusion of the hearing, the arbitrator
shall issue a written opinion containing the findings and
recommendations with respect to the issues presented. A copy
of said opinion shall be mailed or otherwise delivered to
the FOP and the City.

D. The arbitrator’s authority shall Dbe limited to the
interpretation and application of the terms of this Agreement
and/or any supplement thereto. The arbitrator shall have no
Jjurisdiction to establish provisions of a new agreement or
variation of the present Agreement or to arbitrate away, in
whole or in part, any provision of this Agreement, or any

13
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supplements thereto or amendments thereof. This shall not
preclude individual wage grievances.

E. The hearing shall be informal and the rules of evidence
prevailing in judicial proceedings shall not be binding. Any
and all documentary evidence and other data deemed relevant
by the arbitrator may be received in evidence. The arbitrator
shall have the power to administer oaths and to require by
subpoena the attendance and testimony of witnesses, the
production of books, records and other evidence relevant or
pertinent to the issues presented to the arbitrator for
determination.

F. With respect to the interpretation, enforcement or
application of the provisions' of this Agreement which do
not relate to the statutory and Charter authority of the City
Council and the City Manager, the decision, findings and
recommendations of the arbitrator shall be final and binding
on the parties to this Agreement.

G. The cost of the arbitrator shall be shared equally between
the FOP and the Employer. If a transcript of the proceedings
is requested, then the party so requesting shall pay for it.

All time limits set forth in this article may be extended by mutual
consent between the employee and the Chief of Police but, if not so
extended, they must be strictly observed. If either party fails to pursue
any Grievance or Disciplinary Appeal within the time limits provided and
the Grievance is at the level of Lieutenant, or FOP Grievance committee
the Grievance shall immediately go to the level of the Chief of Police.
If the Grievance or Disciplinary Appeal is at the level of Captain,
Major, Assistant Chief, Chief of Police, or City Manager and a party
fails to pursue any Grievance or Disciplinary Appeal within the time
limits provided, in case of the employee, he shall have no right to
continue the Grievance or Disciplinary Appeal; in the case of management,
it will be deemed a response in favor of the employee’s remedy.

It is specifically and expressly understood that filing a Grievance or
Disciplinary Appeal under this article, which has as its last step final
and binding arbitration, constitutes an election of remedies and a waiver
of any and all rights of both parties, the FOP or the Employer, to
litigate or otherwise contest the last answer rendered under the
procedures set forth in this article in any court or other appeal forum.

SECTION 5. The FOP president or his authorized representative may
report an impending Grievance or Disciplinary Appeal to the Chief of
Police in an effort to forestall its occurrence.

14
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ARTICLE 11

POLICE OFFICER BILL OF RIGHTS

SECTION 1. POLICE OFFICER BILL OF RIGHTS

A. The FOP acknowledges that the governmental administrators and Chief
of Police of Midwest City have the right to establish reasonable
rules and regulations for processing complaints against police
officers and for disciplining police officers for cause.

B. When existing rules and regulations or policy are changed, or new
rules, regulations or policy are established, they shall-be posted
prominently on all department bulletin boards and furnished to each
commander, who will be responsible for dissemination of written copies
of the changes to each officer under his supervision. Memos which
permanently alter or change Policy and Procedure, General Orders, or
Regulations, shall be incorporated into those documents on a quarterly
basis.

C. The Chief of Police shall establish and put into operation a system
for the receipt, investigation and determination of complaints
against police officers that he receives from any person.

D. In order to properly delineate and protect the rights and
responsibilities of members of the Midwest City Police Department
with regard to disciplinary matters, the following provisions are
hereby made a part of the rules and regulations of the Department.

E. Whenever an officer 1is under investigation and is subject to
interrogation by members of the department for any reason that could
lead to disciplinary action, demotion or dismissal, such
investigation will be conducted in a professional manner as follows:

SECTION 2. COMPLAINTS

The procedures established herein shall be used when a complaint is
registered against any employee of the Midwest City Police Department by
anyone who makes allegations which, if true, would constitute an
infraction of some policy, procedure, rule, regulation or law governing
the personnel of the Midwest City Police Department.

Critical complaints shall be defined as any offense that, if proven,
could result in a wviolation of 1local, state or federal laws or, if
verified, would result in a demotion, any loss of pay or termination of
employment.

All other complaints shall be defined as Non-Critical.
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Receipt of Complaints

1.

Any employee of the Midwest City Police Department
receiving a complaint regarding employee actions shall
immediately refer the complainant to a supervisory officer
who shall immediately reduce the complaint to writing. The
supervisory personnel then shall obtain the Dbasic
information if known (date, time, complainants name,
address and telephone number, nature of complaint, name(s)
of witnesses), and then immediately forward the complaint
to the Chief’s Office.

All complaints shall be made in writing, with sufficient
specificity so as to fully inform the officer of the nature
and circumstances of the alleged violation, in order that
he/she may be able to properly defend himself or herself.

Written complaint forms shall Dbe available at all
commanders' offices.

When a complaint is received at the Chief's office, it may
be assigned to the 1Internal Affairs or sent to the
respective employee's commander, at the discretion of the
Chief of Police or his Designee.

If the compliant declines cooperation in any manner, or
refuses to sign a formal complaint if asked, the
supervisor’s inquiry will be brief, if not ceased
immediately, unless the allegation is one of a criminal
nature or one defined as a critical complaint.

Any investigation «critical or non-critical shall be
started and completed within thirty (30) days or sooner
if possible from the act or its discovery, or ten (10)
calendar days after the completion of criminal

complaint/investigations (whichever is greater). This
shall include written notification of proposed
disciplinary action, which results from the

investigation. Any form of disciplinary action which
results in any loss of pay, demotion or termination, shall
be reviewed and approved by the Chief of Police. Any and
all discipline recommended shall be started at the
conclusion of the grievance process as outlined 1in
Article 10 if applicable. An extension may be granted,
for critical complaints only, by the City Manager upon
receipt of written Jjustification, provided to all
appropriate parties not to exceed an additional ten (10)
working days.
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B. Notice to Officer:

The accused officer shall be furnished a copy of the
affidavit that contains the alleged wrongdoing and the
full name of the complainant, before the accused officer
is interviewed or disciplined. This notice requirement
shall not prohibit the conducting of an independent
investigation by the Chief, or his designee, prior to
notice provided, however, this independent investigation
shall cease immediately upon the determination of the
substance. After notice, the accused officer may elect
to postpone any interview for a mutually agreeable
reasonable time.

Investigation of Complaints:

1. An investigation shall begin immediately upon receipt
of a complaint at any supervisory level, as assigned
by the Chief's office.

2. Investigation of telephone and anonymous complaints
shall be made only at the direction of the Chief of
Police, and then only if the allegation is of a
criminal nature or if the allegation is a critical
complaint by definition.

3. Any written or recorded statement made by the
complainant to an investigating officer shall be made
available to the complainant, affected officer or FOP
upon request by the complainant, affected officer or
FOP.

4. The employee under investigation cannot discuss the
subject matter of the inquiry with anyone other than
the employee's labor representative and attorney
during the investigation. The complainant must not be
contacted under any circumstance during the
investigation.

5. The officer in charge of the investigation will, if
warranted in his judgment, ask the complainant to take
a polygraph test administered by a qualified operator.
The investigator will also inform the complainant that
he may be asked to appear at a board of inquiry for
the purpose of giving testimony regarding his
compliant.
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Withdrawal of Complaint:

If a complainant expresses the desire to withdraw his/her
complaint and has no desire to pursue the complaint further,
he/she will be requested to sign a "Complaint Waiver Form" so
that the case can be closed. Internal Affairs will take
complaint waivers they receive to the Chief's office;
supervisors will forward complaint waivers they receive
through the chain of command.

SECTION 3. RIGHTS OoF LAW ENFORCEMENT OFFICERS WHILE UNDER
INVESTIGATION:
A. Whenever a law enforcement officer is under investigation and is being

interviewed by members of his agency, for any reason which could lead
to disciplinary action, demotion or dismissal, such interrogation
shall be conducted under the following conditions:

1.

The interview shall be conducted at a reasonable hour, preferably
at a time when the law enforcement officer is on duty, unless the
seriousness of the investigation is of such a degree that an
immediate action is required.

The interview shall take place either at the office of the
commander of the investigating officer, or at the office of the
Internal Affairs Unit or Police Unit in which the incident
allegedly occurred, as designated by the investigating officer.

The officer under investigation shall be informed of the rank,
name and command of the officer in charge of .the investigation,
the interviewing officer and all persons present during the
interview. All questions directed to the officer Dbeing
interviewed shall be asked by and through one interviewer at any
one time.

Interviewing sessions shall be for reasonable periods and shall
be timed to allow for such personal necessities and rest periods
as are reasonably necessary.

The law enforcement officer being interviewed shall not be
subjected to offensive language or threatened with transfer,
dismissal or disciplinary action. No promise or reward shall be
made as an inducement to answering any questions.

During internal affairs and critical complaint investigations,
the interview of the law enforcement officer who is the subject
of Complaint, including all recess periods, shall be recorded and
there shall be no unrecorded questions or statements.
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B. No officer shall be discharged, disciplined, demoted or denied
promotion, transfer or reassignment, or otherwise be
discriminated against 1in regard to his employment, or be
threatened with any such treatment by reason of his exercise of
his rights.

SECTION 4. CRIMINAL INVESTIGATION:

If an officer is arrested, or likely to be arrested, or is a suspect in
any criminal investigation, he/she shall ©be afforded the same
constitutional rights as are accorded a civilian including, but not
limited to, the right to remain silent, the right to counsel, and shall
be notified of these rights before any questioning commences. Nothing in
this provision shall prevent the suspension with pay, or reassignment,
of such officer pending internal disposition of such charge.

CIVIL SUITS:

Police officers named as defendants in any civil lawsuit for actions
taken while performing in an official capacity as a police officer for
the City of Midwest City Police Department have the same rights accorded
any litigant in a civil suit. The Employer recognizes its responsibility
pursuant to Title 51' Oklahoma Statutes, Section 151 et seq., as amended,
to indemnify employees from certain claims arising out of the performance
of their duties and from the costs and expense incurred in defending
said claims. The Employer states its intention to adhere to said
statutory requirement.

SECTION 5. INTERNAL BOARD OF INQUIRY AND RECOMMENDATION:

A. The purpose of this Section is to establish an Internal Board of
Inquiry and Recommendation designed to inquire into or investigate
all allegations of misconduct by officers presented to it.

B. THE INTERNAL BOARD OF INQUIRY AND RECOMMENDATION:

1. The Chief of Police shall have available to him an Internal
Board of Inquiry and Recommendation that will inquire into or
review all allegations of misconduct presented to it by the
Chief of Police. The Chief of Police shall confer with the Human
Resources Director as to appropriateness of utilization of such
Board on matters that could involve demotion, suspension without
pay or termination and will mutually agree as to whether or not
to utilize such Board.

2. Following such inquiry, it shall then make recommendations on
its determination to the Chief of Police.
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The Board, as indicated, is comprised of two areas of
responsibility, one of inquiry and one of recommendation; thus,
the inquiry may be extended to matters of policies and procedure
for which a need may be indicated by the initial incident
inquiry.

Composition:

(a) The Board of Inquiry will be chaired by an officer
appointed by the Chief of Police, with the hearing being
conducted informally.

(b) The Board of Inquiry will be comprised of five (5)
officers. These officers will be selected by a random
drawing process. The officer before the Board will
accomplish the drawing in one of the following manners
according to his grade.

1) If an incident involving a Patrol Officer/Sergeant is
being reviewed, the make-up of the Board will be four
(4) Lieutenants, and one (1) Captain.

2) If an incident involving a Lieutenant is being reviewed,
three (3) Lieutenants, one (1) Captain and one (1) Major.

3) The officer before the Board may challenge and have
removed from the Board one member and replace that member
with one of equal grade of his choosing.

(c) In no event will there be a member of the Board of lower
rank than the subject officer.

(d) Any action involving a Captain or above will be handled
personally by the Chief of Police.

(e) Persons who were directly involved in the incident or in
the investigation of that incident being brought to the
Board will not be selected to serve on the Board.

(f) The selection process will be completed prior to the FOP

selecting a member of the Police Department to witness the
proceedings.
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Procedure:

Internal Affairs will present the case to the Board.

The subject Officer 1is privileged to participate in the
hearing or remain silent; however, he/she may be compelled
to, answer questions from the Board.

The officer before the Board is permitted, in fact urged, to
be represented and aided by another officer of the
department. The officer may choose anyone he/she wishes to
represent the officer, up to and including Major.

By mutual consent, the proceedings may be recorded, and
either party may request a copy of the tape at their own
expense.

Rules of evidence shall not apply to the proceedings.

The Board may accept investigative reports as full and fair
statements of facts unless the officer presents contrary
evidence.

The scope of the inqguiry shall address specifically, directly
and narrowly the allegation before the Board.

The proceeding of the Board shall be maintained in confidence
until the close of the inquiry and results given the Chief
of Police to the subject officer.

No evidence, presented by the Internal Affairs office shall
be reproduced or any way copied by any member of the Board.

The only other persons permitted at the hearings include an
aide to the Chief of Police, the City Manager or his designee,
a member of the Police Department selected by the legal
bargaining agent and one member of the Oklahoma Bar
Association. These persons may only act as observers and will
not participate in any way in the hearing.

The Chairman of the Board, will to a large measure determine
its success; his position, therefore, will be one of
impartiality and objectivity so that he will not influence
the Board except in the maintenance of decorum, dignity and
control of conduct.
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(1) On completion of the inquiry, the Chairman and all
others except the five (5) members of the Board will be
excused.

6. The Board of Inquiry becomes an independent Board of
Recommendation at this point:

(a)

The five-officer Board will then be chaired by the
senior officer of the highest rank.

Each member shall participate fully in the
deliberations.

At the conclusion of its deliberation, if the Board
has found a basis for the complaint on a
preponderance of evidence, it will call the Chief
of Police, the immediate supervisor of the subject
officer and the subject officer and his/her
representative (if the employee so chooses). If the
Board has found no basis for the complaint, it
shall move immediately to Step f. below.

It will then ask for a general statement from the
immediate supervisor on the work record and
reputation of the subject officer and a specific
recommendation of disciplinary action if he wishes
to make one. The HR department should then give the
Board the personnel record file of the subject
officer for review. Red Books, supervisor diaries
or their electronic equivalents for the current
performance evaluation period shall be reviewed.

At this time, the Chief of Police, the immediate
supervisor and the subject officer will again leave
the Board so that it may determine its
recommendation.

A recommendation will be made by the directly to
the Chief of Police by memorandum.

While the Chief may accept, modify or reject the
recommendation, it should be the basis for his
final decision. In the event the Chief of Police
does not follow the recommendation of the Board, he
shall state his specific reasons therefore in
writing to the subject employee.
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(h) With the concurrence of the Chief of Police, the
Board may be expected to continue its deliberations
and inquiry into matters of policy and procedure
which may be presented in an additional memorandum
to the Chief of Police for his consideration.

SECTION 7. COMMUNICATIONS

1. Communications, or requests made in writing
directed through the chain of command, shall
receive a response in writing.

2. Acknowledgment to a written communication or
request shall be made within fifteen (15)
calendar days of it being placed into the chain
of command.

ARTICLE 12
HOLIDAY PAY

SECTION 1 All employees covered by this Agreement shall be
entitled to one hundred hours off per contract year for which they shall
receive pay at their regular rate and which are available to all
employees July 1 of each year,

SECTION 2. A maximum of sixty hours (60) of holiday pay not
utilized by the employee during the contract year prior to the last day
of the last pay period ending in June shall be paid for by the Employer
at a rate of straight time for hours not used. This payment shall be in
addition to the employee's regular pay, with payment being made with the
first payroll check in July.

SECTION 3. Holiday pay may be utilized in no less than one
quarter * (.25) hour increments.

SECTION 4. Upon termination of employment, for any reason, the
employee shall receive pay at his/her regular hourly rate of pay. The
employee shall be paid for his /her unused holiday pay at a rate of 3.85
hours per pay periods from July 1st. Any time over twenty pay periods
of service shall result in full payment of unused holiday pay. If the
employee has used more holiday pay than earned by the probation, his/her
final check will be adjusted by his/her current rate of pay.
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ARTICLE 13
VACATION LEAVE

SECTION 1. All employees covered by this Agreement shall be
entitled to vacation leave at the following rates:

Length of Service Leave Accrued

12 - 59 months 4.2 hours per pay period
60 - 119 months 5.1 hours per pay period
120-179 months 6.0 hours per pay period
180-239 months 7.0 hours per pay period

240 or more months 7.85 hours per pay period

SECTION 2. Vacation leave may be accumulated up to a maximum of
two hundred sixteen (216) hours. At the end of the calendar year, all
approved accumulated leave in excess of 216 hours shall be paid at the
rate of straight pay, with payment being made on the second payday in
January.

SECTION 3. No more than a total of twelve (12) days vacation and
personal leave shall be taken in succession without the prior approval
of the Chief of Police. Vacation leave may be utilized in no less than
one quarter *% (.25) hour increments.

SECTION 4. Upon termination of employment for any reason, the
terminating employee shall receive pay at his/her regular hourly rate
for all accrued vacation leave hours.

ARTICLE 14
SICK LEAVE
SECTION 1. All employees covered by this Agreement shall be entitled

to accrue twelve (12) days sick leave per year. Employees shall accrue
4.6 hours sick leave per pay period.

SECTION 2. Sick leave may be accumulated up to a maximum of eleven
hundred hours (1100). Pay for accumulated hours over the maximum amounts
shall be computed at the rate of one hour's pay for every two (2) hours
accumulated. Pay shall be figured at the end of the calendar year and
payment shall be made on the second payday in January

SECTION 3. Permanent employees are the only employees eligible to
take sick leave with pay. Sick leave shall be granted for the following
reasons: personal illness or physical incapacity, enforced quarantine
of the employee in accordance with community health regulations, medical
and dental appointments (not to exceed four (4) hours each) and an
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illness of a member of the employee's household that requires the
employee's personal care or attention.

SECTION 4. Sick leave with pay in excess of three (3) consecutive
work days shall be granted only after presentation of a written statement
by a licensed physician certifying that the employee's condition prevents
him/her from performing the duties of his/her position. A statement for
sickness may be required for less than three (3) days at the discretion
of the Chief of Police.

SECTION 5. Upon termination of employment with less than ten (10)
years continuous municipal employment, no payment shall be made to the
terminating employee for unused sick leave. Upon termination of
employment after ten (10) years of continuous municipal employment for
any reason, the terminating employee shall receive payment for all
accrued sick leave. All hours of accrued sick leave shall be paid at
fifty percent (50%) of the employee's regular hourly rate of pay. One
hundred (100) percent of the sick leave balance shall be paid to the
employee’s named beneficiary in the event an employee 1is killed in the
line of duty, defined as follows: A death in the line of duty occurs
when suffered in the performance or discharge of a duty required of the
employee as a member of the Police Department.

SECTION 6. Sick Leave Saving Incentive.

A. Employees who use three (3) shifts or fewer per calendar year
shall receive incentive pay in the following manner: For the
purpose of calculation, shifts shall be used in hours according
to employees work schedule.

Eight (8) hour employees:

0 Hours sick leave used $900
1-8 hours sick leave used $500
9-16 hours sick leave used $300

Ten (10) hour employees:

0 Hours sick leave used $900
1-10 hours sick leave used $500
11-20 hours sick leave used $300

Pay for sick leave savings will be figured at the end of the
calendar year at the pay rate of straight hourly pay and shall
be paid on the second payday in January. An employee who
receives an off duty injury may be granted light duty status.
Although he 1s assigned to light duty work status, the first
one (1) through four (4), days of that assignment shall be
counted as sick leave in computing his/her sick leave incentive
pay. The employee shall not be required to use his/her sick
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leave for this deduction to occur during his/her light duty
work assignment (injured off duty). This shall not change the
manner in which on duty injuries are handled.

ARTICLE 15

INJURY LEAVE

SECTION 1. An officer injured on the job shall continue to receive
his/her regular rate of pay during absence from work not to exceed six
(6) calendar months from the date of injury; provided, however, after
the first ninety (90) days, a physician's statement verifying the
officer's inability to perform assigned duties shall be required at
thirty (30) day intervals to carry said officer on paid injury leave.
The officer shall not make any type of pay back concerning his/her
regular pay received while absent from work.

SECTION 2. If, during the six months of injury leave, it 1is
determined by the Police Pension and Retirement Board, based on medical
evidence, that the injured officer should be medically retired, and
he/she i1s so retired, then the injury leave shall cease.

SECTION 3. Employees on injury leave shall be in compliance with
provisions or restrictions of their doctor or physician in all aspects
of their outside employment or personal activities.

Any violation of this section shall be dealt with pursuant
to Title 85 and Title 11, Oklahoma Statutes, et seq., as amended,
Oklahoma Police Officers Pension and Retirement Systems, additions and
amendments.

ARTICLE 16
CHILD BIRTH LEAVE

SECTION 1. The Family Medical Leave Act shall be followed by the
employees and the Employer.

SECTION 2. An employee on child birth leave shall notify the Chief
of Police thirty (30) days in advance of the date he/she intends to
return to work.

SECTION 3. Approved childbirth leave shall not constitute a break in
service. The employee shall not lose seniority or accrued benefits while
on birthing leave, but accrual of additional benefits shall not be
permitted during that period. Time spent on birthing leave without pay
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shall not be used in computing longevity or time-in-step for merit
increases. At the expiration of birthing leave, the employee shall be
returned to the next available position of the same class and grade.

SECTION 4. The Employer shall comply with the Pregnancy Discrimination
Act and shall not treat leave due to pregnancy any differently than other
types of medical leave.

ARTICLE 17
EMERGENCY LEAVE

SECTION 1. Emergency leave with pay shall be granted for the
following reasons. A serious sickness, reviewed on a case-by- case basis
by the Chief of Police; an unscheduled hospitalization of a member of
the employees immediate family that requires an employee’s personal care
or attention; an emergency relating to a member of the employee’s
immediate family which requires for immediate action; or the death of a
member of the employee's 1immediate family (parents, grandparents,
grandchildren, sons, daughters, brothers, sisters, spouses, father-in-
law, mother-in-law, dependent members of the employee's immediate family
and, in case of where the employee was raised by persons other than
natural parents, those persons who acted in the capacity of the natural
parents) .

SECTION 2. In the event an employee is notified of the impending
death of those listed as immediate family in Section I above, emergency
leave may be granted, subject to the limitations noted herein.

SECTION 3. The maximum number of working days allowed per year 1is
seven (7).
SECTION 4. Additional emergency leave may be granted at the

discretion of the City Manager.

SECTION 5. When there is a death in the family of the employee of a
person other than those stipulated as immediate family in Section 1
above, an employee may be granted one shift of emergency leave with pay.
Definition of family in this section shall be all relatives once removed
from the employee's immediate family.
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ARTICLE 18
MILITARY LEAVE

Military leave for active duty other than for National

Guard or Reserve Training shall be governed by the following provisions:

A.

C.

SECTION 2.

Eligibility. Any represented officer who leaves the
Employer's service for military duty shall be placed on
military leave without pay.

A represented officer going on military leave may use,
freeze, or be paid in full all of his/her accrued Vacation
Leave, Personal Time Off, Compensatory Time at the
employees discretion. If frozen, all leave will be restored
to the represented officer upon return from active military
leave.

A represented officer’s sick leave shall be frozen or paid
as appropriate under Article 14 of the CBA while he/she is
on military leave. When the represented officer returns to
the employer’s service, he/she shall have his/her sick
leave restored.

The employer and all represented officers will comply with
all federal and state laws as they pertain to military
service and use of military leave.

Military leave for National Guard or Reserve training

shall be governed by the following provisions:

A.

All represented officers who are members of a reserve
component of the Armed Forces or the National Guard shall
be entitled to military leave for the purpose of annual
camp and regular drills without the loss of base pay during
the first thirty (30) calendar days of such leave of
absence during any federal fiscal vyear (October 1-
September 30). However, the represented officer will not
be entitled to any pay other then base pay, such as car
allowance, while on military leave.

In the event that the military training for which military
leave is requested is optional and the represented officer
volunteered for such school, training or duty, all such
military leave will be without pay; however, the
represented officer may be permitted to schedule vacation
for such purpose at the discretion of the Chief of Police.

The represented officer shall present the Chief of Police
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a copy of his/her orders to report for annual active duty
training a minimum of ten (10) working days prior to
departure on leave (or as soon as known). The represented
officer shall also provide the Chief of Police with notice
of his/her drill schedule within ten (10) working days of
receipt of the schedule.

D. A represented officer who is a member of the reserve
component of any branch of the Armed Forces or the National
Guard who is ordered to active duty as a result of a state
or national emergency is entitled to leave of absence
without loss of pay during the first thirty (30) calendar
days of such leave unless his/her being ordered to active
duty is because of (a) his/her own request or (b) a failure
to fulfill the contractual obligation to the Armed Service.

ARTICLE 19

HOURS OF WORK

SECTION 1. The standard work period shall be 28 days in length
comprised of eight (8) or ten (10) hour shifts. In the event an employee's
shift schedule is changed, the existing mathematical ratio of duty days
on shall be adjusted in regard to shifts off within 30 days of undertaking
the new duty schedule.

The standard work period for eight-hour employees shall be 28 days in
length composed of eight (8) hour shifts with five (5) consecutive days
on duty and two (2) consecutive days off duty. The existing two (2)
rotating shifts system in effect on the date of this Agreement shall be
maintained.

The standard work period for investigations employees shall be 28 days
in length composed of ten (10) hour shifts with four (4) consecutive
days on duty and three (3) consecutive days off duty. The days off shall
be limited to Friday, Saturday, Sunday or Saturday, Sunday, Monday.

The FOP recognizes the necessity for flexibility as to the actual hours
of work of the two Investigation Bureau shifts of operation. It is agreed
that the two shifts shall begin no earlier than 0700 hours and end no
later than 2200 hours. An exception to these hours of work may be
necessary to address specific crime problems as identified by Police
Department Management. These changes in the hours of work shall not
exceed fourteen calendar days at a time.

The FOP recognizes the necessity for flexibility as to the actual hours
of work of the Traffic Enforcement shifts, comprised of the four
Motorcycle Officers. A Ten (10) hour shift system shall be maintained
for the Traffic Enforcement shifts, eight (8) consecutive days on duty
followed by six (6) consecutive days off duty.
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Field Operations Bureau shall maintain the ten (10) hour shift system
comprised of four (4) shifts, with eight (8) consecutive days on duty,
followed by six (6) consecutive days off duty. The hours of each shift
shall be posted during the shift bid cycle.

A “Shift - Bidding” program will go into effect at the time of this
Agreement for the Field Operations Bureau. With the following categories
and ranks being separated into categories

1. Field Training Officers
2. Sergeants and Patrol Officers
3. SWAT team members

If an officer is listed in more than one of the special categories of
Field Training Officers, Motor Officers or SWAT team members, his/her
choice shall be subject to the following priority of categories.

Priority I: Field Training Officers
Priority II: SWAT Team Members
EXAMPLE:

An officer is a Field Training Officer and a SWAT team member and he/she
bids Shift I in both categories. Three other field officers are senior
to this officer, but he/she is the most senior officer on the SWAT team.
The officer would not be awarded his/her first choice because the
category of Field Training Officers is a higher priority category.

Each officer within a category will submit a bid in writing,
indicating his/her four (4) choices of shifts he/she wishes to be
assigned to for the bidding cycle; the first choice being the shift most
desired and the third choice being the least desired.

The cycle will be for one (1) year and the shifts assigned will be
determined by seniority in the category the officer is in. Depending on
the officer's seniority and the shifts requested by the officer, the
officer will be assigned to his/her first choice unless that shift is
already filled with officers with more seniority. At that time, the
officer will be assigned to his/her second choice unless it 1s also
filled with officers with more seniority. The third choice of the officer
will then be assigned, unless it is also filled with officers with more
seniority. The fourth choice of the officer will then be assigned if the
officer does not have the seniority for the other requested shifts.

The District assignments and days off assigned to them for the
coming Shift Bidding year shall be posted no later than the first day of
November each year.
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The written bid will be turned in to the Field Operations Commander
between November 1 and November 30 of each year and the shift cycle will
commence on January 1 of each year. The only shift transfers other than
outlined in the bidding process will occur upon promotion (Seniority
Article shall apply), agreements between two (2) officers of the same
category to trade shifts, vacancies upon shifts that are posted and bids
will be taken by seniority, and temporary shift shortages, or short term
special projects requiring additional manpower. Any officer not
submitting a bid within the dates outlined above, without special
permission, will be assigned to the shift with vacancies after all other
officers are assigned. Any other transfers (reassignments) will be from
disciplinary action and subject to Article 10 of this Agreement.

The Chief of Police may, under Article 5 Management Rights, assign
officers to other shifts or special assignments for a period not to
exceed four (4) months appointment. At the conclusion of such time the
affected officer shall return to his/her normal shift assignment as bid
under the provisions stated above. By mutual agreement of the affected
officer and the Chief of Police, the time period may be extended to, but
not exceed, eighteen (18) months appointment.

An assignment to the Investigations Division as an Investigator
shall be for a minimum of twenty four (24) months with no maximum time
assigned. By mutual agreement of the affected officer and the Chief
of Police, the minimum time period may be changed to less than twenty
four (24) months.

The "shift bidding" process will not affect the assignment of
probationary police officers to such shift(s) as the Chief deems
appropriate for training purposes. Upon successful completion of
their entry-level probation period, such officers shall be required to
bid on shift assignments on the basis of seniority in the manner
stated above.

SECTION 2. Employees required to perform duties in association with
their position outside their normal shift shall, at their option, be
paid or receive compensatory time.

A. If payment is received, the employee shall receive pay at
one and one-half his/her total hourly rate for each hour
worked outside his/her normal shift. The total hourly rate
of pay shall include the regular rate of pay and shift
differential plus Longevity pay if the shift differential
or longevity pay is received on a regular basis.

B. If compensatory time is received, the employee shall be
credited with one and one-half hours compensatory time for
each hour worked outside his/her normal shift.

C. Employees required by the Employer to receive training
outside their regular work period shall be paid their
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regular rate of pay. The Chief of Police or his designee
may adjust an officer’s regular work period within the
officer’s work «cycle to accommodate the receiving of
training. Represented officers required to attend training
during their regular work cycle shall be provided with ten
(10) hours off duty with pay immediately prior to each day
of class or training.

Employees who are instructing outside of their regular work
period shall be allowed to choose between being paid at a rate
of one and one half hours for each hour worked, or receiving
compensatory time at a rate of one and one half hour for every
hour worked.

SECTION 3. Employees who are called back to duty during their normal
off duty hours shall receive a minimum of three (3) hours compensatory
time or three (3) hours pay, at their option. However, officers who are
called back 1less than three hours prior to the beginning of their
regularly scheduled shift shall receive the actual time prior to his
reporting for his/her shift. This time prior to the beginning of the
officers’ regular shift shall be paid at the rate of one and one half
hour for every hour. This section does not apply to any litigant who
names the city as a defendant or any one subpoenaed by the plaintiff.

A. “Court Time Compensation” Employees who are called back
to duty during their normal off duty hours, to attend
Department of Public Safety Hearings, which shall include
Phone Hearings, Municipal, District and Federal Court,
shall receive a minimum of three (3) hours compensatory
time or pay, at time and one-half for all court
appearances in which they are subpoenaed and appear.
However, officers who are called back less that three
hours prior to the beginning of their regularly scheduled
shift shall receive the actual time prior to his reporting
for his/her shift. This time prior to the beginning of
the officer’s regular shift shall be paid at the rate of
one and one half hour for every hour.

Employees whose call back 1is canceled prior to them
reporting for work will only receive one (1) hour
compensatory time or pay.

SECTION 4. Compensatory time shall be taken at such time so as not
to impede the operation of the department as determined by the chief of
Police. Overtime shall be approved in accordance with departmental
policy. Employees shall be allowed to accumulate eighty (80) hours of
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compensatory time. Over eighty (80) hours will result in automatic cash
payment for overtime worked.

A. SIU Employees. Employees assigned to Special Investigations
Unit (SIU) and School Resource Officers (SRO), and Community
Action Officers (CAO) shall be allowed to accumulate four
hundred (400) hours of compensatory time while assigned to SIU
or School Resource duties. Compensatory hours above four
hundred (400) hours will result in automatic cash payment for
overtime hours worked. Employees who transition from any of
these assignments shall have their accumulated compensatory
time placed into their compensatory bank. Employees
transferring from any of these assignments shall have half of
the accumulated compensatory bank transferred as use or lose
time within one (1) year from date of transfer.

The Employer shall not be required to pay the employee for any
compensatory time over eighty (80) hours which was transferred
from any of these assignments (see Section 4 this article).
The employee shall keep the remaining time until the employee
uses 1t or terminates. Any new compensatory time earned once
transferred from any of these assignments shall be handled
according to Section 4 of this article. The employee shall not
be forced to use compensatory time by the Employer.

B. Employees assigned to Criminal Investigations shall be allowed
to accumulate eighty (80) hours of compensatory time while
assigned to the division. Compensatory hours above eighty

(80) hours will result in automatic cash payment for overtime
hours worked. Employees who transition from their respective
division shall have their accumulated compensatory time placed
into their compensatory bank.

The Employer shall not be required to pay the employee for any
compensatory time over eighty (80) hours which was transferred

(see Section 4 of this article.) The employee shall keep the
time until the employee uses it or terminates. Any new
compensatory time earned once transferred shall be handled
according to Section 4 of this article. The employee shall

not be forced to use compensatory time by the Employer.

SECTION 5. Upon termination of employment for any reason, the
terminating employee shall receive pay at his/her regular hourly rate
for all accrued compensatory hours.

SECTION 6. The Employer agrees that officers shall not be required
to perform duties normally performed by other municipal departments
except 1in an emergency situation or where danger to 1life, health or
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property exists. The determination of these situations shall be made by
the City Manager and/or anyone properly acting in his capacity.

ARTICLE 20
WAGES

SECTION 1. All police officers that are promoted into the Sergeant rank
will be placed in the Sergeant step showing the smallest increase in

pay.

SECTION 2. Employees covered under the bargaining agreement shall
receive a 6.0% across the board increase to the pay scale for fiscal
year 2022/2023 which will be effective July 1, 2022, as reflected in
Addendum A, and shall receive a 2.0% across the board increase to the
pay scale for fiscal year 2023/2024 which will be effective July 1,
2023, as reflected in Addendum B.

ARTICLE 21

SPECIAL ASSIGNMENT/HAZARDOUS DUTY/
MOTORCYCLE OFFICER/FIELD TRAINING OFFICER/
K-9 (CANINE) HANDLER

SECTION 1. Special Assignment 1is defined as any of the following
positions: Detective, Special Investigations, Community Action Officer,
School Resource Officer, and Explorer Post Advisor, SWAT, Motor Officers,
and Bilingual Officers. Officers assigned duty that is managed outside
of this department (e.g. FBI, Violent Crimes Task Force).

1. Officers assigned as Detective shall have
reached the rank of Sergeant prior to being
assigned.

2. Hazardous Duty Assignment is defined as any of

the following positions: Special Weapons and
Tactics Team Officers.

Selection process for above Special Assignments and Hazardous
Assignments to be designed by management to meet the needs of management.

At the time of posting of the opening in a Special or Hazardous
Assignment, the minimum duration of assignment shall also be posted and
the successful applicant shall be guaranteed the posted duration of
assignment unless the employee voluntarily withdraws from the assignment
or the employee is removed for the unwillingness or inability to perform
duties assigned after appropriate counseling, training and developmental
measures have been exhausted.

34



CBA Between MWC and FOP Lodge 127 for FY 2022/2024

It is understood and agreed that this article does not preclude

management from specially assigning an employee of a higher rank than
Sergeant position; however, in the event management elects to specially
assign an employee of higher rank than Sergeant, that employee shall not
lose any seniority status, benefits or monies for the duration of the
assignment and shall be returned to the position formerly held prior to
the special assignment.

A.

Officers who are assigned as Field Training Officers (FTO)
shall receive additional pay in the amount of fifty dollars
($50.00) per shift in which an FTO has a Police Officer, or a
Probationary Police Officer assigned to him/her for more than
one-half (1/2) of the regularly scheduled shift.

1. Field Training Officers shall be selected from the rank of
Sergeant.

2. Only certified Field Training Officers (FTO) selected in a
process designed by management to meet the needs of
management shall conduct Field Training Officer duties.
Assignment of probationary officers shall be done on a
rotating basis with the intent being that each FTO shall
receive an equal number of training assignments.

Effective October 24, 2007 employees assigned the task of being
a K-9 (Canine) Handler, who cares for, houses and is
responsible for handling a Midwest City Police Canine (to
include bomb dog, patrol dog and drug dog) shall receive 30
minutes (time off), during each shift worked, for their off-
duty care and handling of the dog(s) assigned to them. This
time off shall occur the first or the last 30 minutes of the
shift, as determined by management. In the event the handler
is not allowed the time off the will receive 30 minutes of
compensatory time figured at straight time.

1. K-9 (Canine) Handlers shall receive compensation in the
form of 60 minutes compensatory time for the off-duty care
and handling of the dog(s) assigned to them which occurs
on days that the handler does not work a shift. The rate
of compensation shall be figured at straight time.

2. K-9 Handlers shall receive compensation in the form of
compensatory time for veterinary appointments for their
assigned dog(s) which occur outside of the handler’s normal
shift. The rate of compensation shall be figured at straight
time for every hour spent going to and from the
veterinarian’s office and the time spent at the office.
Handlers shall be required to notify the K-9 Supervisor as
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soon as possible after an emergency visit, and prior to
routine veterinarian appointments.

3. K-9 (Canine) Handlers shall be allowed to accumulate
compensatory time earned by the off duty care of their
assigned dog (s). This bank shall be separate from the
compensatory time bank found in Article 19, Section 2
through Section 4.

4. A total of eighty (80) hours of compensatory time earned
by the off duty care of their assigned dog(s) shall be
carried over into a new contract year. Time in excess of
the eighty (80) hour bank shall be paid to the handler at
the end of the contract year. At a rate of one hours pay
for one hour of compensatory time.

Upon Termination of employment for any reason, the
terminating employee shall receive pay at his/her regular
hourly rate for all compensatory time earned by the off
duty care of the assigned dog(s).

5. K-9 (Canine) Handlers required to perform duties 1in
association with their position outside their normal shift,
other than care for the dog(s), shall be compensated in
accordance with Article 19.

C. Officers who are assigned as Spanish and/or American Sign
Language interpreters shall receive additional pay in the
amount of thirty dollars ($30.00) per pay period. Such officers
shall complete a mutually agreed upon system, demonstrating at
least basic fluency in the assigned language prior to receiving
the special assignment pay. Officers receiving such pay will
be required to serve as interpreters on an as-needed basis.

ARTICLE 22
ACTING OUT OF HIGHER CLASSIFICATION

Section 1. Any employee covered by this Agreement who is required to
accept the responsibilities and carry out the duties of a position or
rank above that which he normally holds for thirty-one (31) consecutive
days, in conformance with departmental policies and retroactive to and
including the first day, shall be paid at the rate for that position or
rank while so acting. No payment shall be made if service is voluntarily
broken for more than two (2) days (shifts) during the 31-day period.
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Sick leave, emergency leave or previously scheduled holiday pay (leave)
shall not constitute broken service.

SECTION 2. The Employer agrees that employees who act out of higher
classification shall be compensated at the rate of pay they would receive
were they permanently promoted to the higher classification.

ARTICLE 23
TRAVEL EXPENSES

SECTION 1. When an employee 1is required to furnish his/her own
transportation to conduct City business, the employee shall be reimbursed
the same rate as city policy for each mile as determined by the most
direct route.

SECTION 2. Employees shall be reimbursed for all parking fees at
actual cost.

ARTICLE 24
PENSION CONTRIBUTION

SECTION 1. The City of Midwest City and all eligible commissioned
officers shall continue to participate in the State Police Pension and
Retirement System pursuant to Title 11, Oklahoma Statutes, Section 50-
101, et seq., as amended.

SECTION 2. The employee shall contribute to the pension fund an

amount equal to eight percent (8%) of his/her regular pay plus pay (8%)
of his/her longevity pay.

SECTION 3. The Employer shall contribute to the pension fund an
amount equal to thirteen percent (13%) of the employee's regular pay
plus thirteen percent (13%) of the employee's longevity pay.

Left Blank Intentionally
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ARTICLE 25

LONGEVITY

SECTION 1. All employees covered by this CBA shall be eligible for
Longevity benefits according to the following schedule; effective July
1, 2021 the Longevity benefit will begin on the fourth (4) year of
service:

Years Payday Hourly
of Annual Longevity | Longevity

Service | Longevity Pay Pay
$150.00 4 $600.00 $23.08 $0.29
$150.00 5 $750.00 $28.85 $0.36
$150.00 6 $900.00 $34.62 $0.43
$150.00 7 $1,050.00 $40.38 $0.50
$150.00 8 $1,200.00 $46.15 $0.58
$150.00 9 $1,350.00 ] $51.92 $0.65
$150.00 10 $1,500.00 $57.69 $0.72
$150.00 11 $1,650.00 $63.46 $0.79
$150.00 12 $1,800.00 $69.23 $0.87
$150.00 13 $1,950.00 $75.00 $0.94
$150.00 14 $2,100.00 $80.77 $1.01
$150.00 15 $2,250.00 $86.54 $1.08
$150.00 16 $2,400.00 $92.31 $1.15
$150.00 17 $2,550.00 $98.08 $1.23
$150.00 18 $2,700.00 $103.85 $1.30
$150.00 19 $2,850.00 $109.62 $1.37
$150.00 20 $3,000.00 $115.38 $1.44
$150.00 21 $3,150.00 $121.15 $1.51
$150.00 22 $3,300.00 $126.92 $1.59
$150.00 23 $3,450.00 $132.69 $1.66
$150.00 24 $3,600.00 $138.46 $1.73
$150.00 25 $3,750.00 $144.23 ©$1.80
$150.00 26 $3,900.00 $150.00 $1.88
$150.00 27 $4,050.00 $155.77 $1.95
$150.00 28 $4,200.00 $161.54 $2.02
$150.00 29 $4,350.00 $167.31 $2.09
$150.00 30 $4,500.00 $173.08 $2.16
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SECTION 2. This payment will be in addition to an employee's base
pay.
SECTION 3. Whenever an employee is eligible for the next level of

longevity, the higher level pay will begin and will be in conjunction
with the date of hire with the City of Midwest City.

SECTION 4. Longevity does not go into effect until the beéginning of
the fourth (4th) year of service as an officer and the maximum that can
be received 1s at Thirty years of service as an officer. Longevity 1is
calculated by taking $150.00 a year times the years of service and will
be figured hourly and paid per pay period.

ARTICLE 26
RESIDENCY REQUIREMENTS
SECTION 1. Pursuant to Title 11, Oklahoma Statutes, Section 22-127,
et seq., as amended, and the City of Midwest City Municipal Ordinances,

police officers are not requited to reside within the city limits of
Midwest City.

SECTION 2. Since members of the bargaining unit are not required by
Title 11, Oklahoma Statutes, section 22-127, et seq., as amended, and
the City of Midwest City Municipal Ordinances, members of the bargaining
unit shall maintain a current active cell phone and/or land line number
for recall purposes. All such employees will be required to insure the
Chief’s secretary / administrative assistant has updated numbers. These
numbers will be kept in confidence and with established policy.

ARTICLE 27
GROUP HEALTH BENEFITS

SECTION 1. The Employer agrees to provide health, dental, vision and
hearing benefits coverage for employees.

SECTION 2. The employees covered by this Agreement and enrolled in
the Health Plan Preferred Network shall pay $87.83 premium per pay period
for the employee’s health benefit and $283.03 for their dependent spouse,
or $229.82 for their dependent child(ren), or $335.36 for all dependents
within the employees family for health benefits. Employee and dependent
dental, vision and hearing benefits will be provided at no cost to the
employee.

Effective July 1, 2023, the above premium amounts shall be updated to
correspond to the premium amounts established by the Life and Health
Committee and approved by the City Council for fiscal year 2023-2024.
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SECTION 3. If, during the term of this Agreement, the City Council
approves an alternative health care program as an option to the City's
health benefits plan, the City agrees to contribute to the optional
program chosen by the employee an amount, equal to the City's
contribution being paid by the City to the City's internally operated
health benefits plan.

SECTION 4. The FOP president may appoint one member of the FOP as
the FOP's representative to the Health Benefits Committee established by
the City Manager. The local FOP president shall select said appointee
for the entire period of this Agreement. Said appointee shall be a full
voting member of the Health Benefits Committee.

SECTION 5. The Employer shall have the right to modify, alter or
amend the Health Benefits Plan Document in whole or in part, provided,
however, that no amendment shall diminish or eliminate any claim for any
benefit to which a participant was entitled, prior to such amendment.

SECTION 6. The City shall provide life insurance for members of the
Police Department with a basic benefit of thirty thousands dollars
($30,000) and a double indemnity benefit for accidental death in the
amount of sixty thousand dollars ($60,000).

SECTION 7. During the Contract year in the event that the Internal
Revenue Service (IRS) issues any regulations or additional guidance that
affects the Employee Health and Benefit Plan overall costs and/or
premiums, the parties agree to reopen negotiations on Article 27 for the
sole purpose of modification to the premium that is referenced in section
two (2) and section three (3) of the article.

In the event of an increase to the Employee Health Plan and/or employee’s
premium and/or the dependent premium during the 2022-2024 contract years,
the city agrees to pay half of the cost with employee paying the remaining
half.

ARTICLE 28
SAFETY AND HEALTH BOARD AND LABOR MANAGEMENT REVIEW

SECTION 1. There shall be established a Safety and Health Board.

A. Said Board shall have the responsibility of recommending
safety and health needs to the Employer.

B. The membership of the Board shall be comprised of two
members appointed by the FOP president and two members
appointed by the Chief of Police. Said Board shall elect a
chairperson from within their Board.
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Said Board shall meet quarterly or at such times as deemed
necessary by the Chief of Police or the FOP.

After each meeting of the Board, a written report shall be
made and copies of it submitted to the Chief of Police, the
City Manager and the FOP president.

The Chief of Police shall acknowledge receipt of the report
from, said Board within ten (10) days and inform the Board
in writing of any administrative action taken regarding the
Board's recommendations. ‘

There shall be established a Labor Management Review Board.

Said Board shall be charged with reviewing accidents,
shootings, grievances and other matters referred to it by the
Chief of Police.

The membership of the Board shall be comprised of three
members appointed by the Chief of Police or designee and
three members appointed by the president of the FOP or
designee. Members so appointed shall serve for a period of
one year. The chairperson of the Board shall be the Human
Resources Director or designee.

Said Board shall be convened upon order of the Chief of
Police. Said Board shall conduct its business within the time
span allotted by the convening order of the Chief of Police.

General Provisions

Members of the Safety and Health Board and the Labor
Management Review Board shall be granted time off without
loss of pay to attend their Board meetings and to conduct
investigations deemed necessary by the Chief of Police.

The FOP president and the Chief of Police shall each appoint
alternate members in the event that their regularly appointed
members are unable to serve.

In reviewing matters other than grievances referred by the
Chief of Police, the Labor Management Review Board shall
serve as a fact finding body; one fact of the situation being
a determination of the appropriateness of the action taken
by an individuals involved.

In reviewing a grievance, the Labor/Management Review Board
shall review the appropriateness of the action which is the
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subject of the grievance and make recommendations to the

Chief.
ARTICLE 29
PROMOTION POLICY AND PROCEDURES
SECTION 1. All employees shall be entitled, after meeting certain

requirements, to a fair and equitable opportunity for advancement as
established herein.

SECTION 2. It 1s the purpose of this procedure to assure all
employees an equal opportunity to compete in promotional examinations
that shall be free of favoritism, personalities and politics. The goal
of this procedure is to select the most qualified individual available
for the position in an organized and orderly manner.

SECTION 3. Testing will be administered by the Chief of Police in
accordance with the Equal Employment Opportunity Commission guidelines
and the Midwest City Affirmative Action Plan. All written tests
questions administered 1in accordance with this Agreement shall be
validated prior to competition.

SECTION 4. Sergeant

A. Eligibility.

1. Applicants shall be required to have been employed for a
period of four (4) continuous years of service as a police
officer with this department. Applicants will be allowed
to test during the 30 days prior to his/her reaching their
fourth (4) anniversary date. Upon successful completion of
the competency testing, the applicant shall be promoted to
Sergeant once they reach their fourth (4) anniversary date.
Applicants must not be on disciplinary probation or
disciplinary suspension on the date of examination.
Applicants must not have been reduced in grade for cause
within the last twelve (12) months prior to the date of
examination.

2. Advancement to the rank of Sergeant shall be made following
the applicant successfully scoring seventy-five percent
(75%) or better on a written test of "police officer" job
skills, knowledge and abilities.

3. Applicants who do not successfully score seventy-five
percent (75%) or better on the written test must wait a
minimum of 90 days before they are eligible to re-test for
the rank of Sergeant.
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It shall be the responsibility of a police officer who has
met the eligibility requirements cited in subsection 1 or
3 of this section to notify the Chief of Police, in writing,
of his/her intention to take the written test.

Lieutenant

Eligibility

Applicants shall be required to have held the rank of Sergeant
for a period of one (1) continuous year. Applicants must not
have Dbeen on disciplinary ©probation or disciplinary
suspension or have been reduced in rank for just cause within
the last twelve (12) months prior to the date of competition.

Written Examination

A written examination will be prepared by the Chief of Police
or his designee. The Human Resource Director, Chief of Police
or assessment facilitator and the FOP Representative shall
meet prior to testing and review all test questions and
answers. If any of the three representatives fail to agree
upon a test question, it shall not be used. Only clear, direct
questions requiring concise answers will be used. Neither
trick nor ambiguous questions will be a part of the written
test. The test should consist of at least one hundred (100)
objective (multiple / true or false) job knowledge questions.
Test questions must be obtained from materials available to
all applicants, with a, list of these materials posted in
conspicuous places throughout the Police Department thirty
(30) days prior to the date of examination.

Pass/fail on the written examination will be seventy five 75%
of the highest score possible on the written examination. The
top eight (8) candidates scoring seventy five percent (75%)
or more of the highest score possible on the written test
will qualify to compete in the assessment process. In the
event of a tie for the eighth position, all officers tied for
that position will be permitted to compete in the, assessment
process. The written test shall be weighted by the Chief of
Police prior to testing and be included in the candidates’
final score.

Grading of written examinations will consist of: The Human
Resources Director will appoint a representative who shall
grade the written examinations with the assistance of the
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designated Fraternal Order of Police observer and Chief of
Police designee. Immediately following the grading and prior
to the posting of the scores, all candidates will review the
test together with the Human  Resource Director or
representative by use of an overhead projector or power point
presentation. At that time, if the wvalidity of any question
is raised, the Human Resource Director Representative, the
Labor Representative and the Assessment Facilitator for
Management will determine whether or not the question will
be counted. All grievances concerning the written test shall
be filed prior to the meeting being adjourned. Any grievance
will be filed with the City Manager. If a grievance is not
filed, the written test scores will stand.

Assessment Board

The Chief of Police shall establish a board consisting of
four (4) members of the rank of Lieutenant or above. All
assessors will be from police Departments comparable in size
to the Midwest City Police Department or larger departments.
One (1) of the assessors shall be from the Midwest City Police
Department, struck from a list of the eligible personnel,
with the first to strike a name being determined by a coin
toss.

The competitive assessment shall be designed by management
to address the particular needs identified by management. The
eligibility of each assessor to serve on the board shall be
determined by the Human Resources Director.

Personnel File Review Process

Each of the top eight (8) Candidates scoring seventy five
(75%) or higher on the written examination shall who appear
before the assessors at which time his/her personnel or 201
file covering the past three years shall be presented by the
Human Resources Director or designee for the review of the
assessment panel.

The candidate will be present during their review process and
will be given the opportunity to clarify or correct any

material/information presented to the Board.

The 201 review will be considered by the assessors in
determining the final assessment ranking.

This shall be the final exercise of the assessment process.

Selection.
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The selection of Lieutenant shall be made by the Chief of
Police as outlined in Section 8.

Shift III officers who are among the top 12 candidates, and
are on the regular work cycle will be allowed to take personal
leave off duty with pay immediately prior to each day of the
assessment. This does not include the written test.

Captain

The position of Captain shall be filled by appointment by
the Chief of Police from the rank of Lieutenant from the
Midwest City Police Department, with the process designed
by the Chief to meet the needs of the department.

Major

The position of Major shall be filled by appointment by
the Chief of Police from the rank of Captain from the
Midwest City Police Department, with the process designed
by the Chief to meet the needs of the department.

Selection

The assessors will confer and develop a written consensus
report identifying the top candidate, specifically
addressing the skills, knowledge and abilities
demonstrated by that individual during the assessment
process. The top Sergeant candidate, as determined by the
assessors, shall be the individual promoted to the vacant
position.

Applicant Rights and Responsibilities

If the applicant believes the procedures outlined herein have
been violated, the individual may present a grievance on this
issue to the Chief of Police.

Such appeal must be made within three (3) working days
following completion of the assessment process.

A member of the Fraternal Order of Police shall be named by
the FOP to act as an observer during the promotion process,
except that the observer will not be present during the
preparation of the assessment process and during the personal
interview portion of the assessment board. He shall be
afforded the opportunity to verify the process immediately
prior to the review of applicants. The observer shall carry
out the following duties:
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1. Review the eligibility 1list to insure all individuals
meet the requirements according to the current contract.

2. Shall be present during the administering and grading
of the written test and monitor the same.

3. Shall be present during the assessment process and
monitor the same, excluding individual interviews.

4. Report any and all irregularities, immediately, to the
Fraternal Order of Police president, Human Resources
Director and Chief of Police.

5. Observe the same rules of confidentiality that apply to
members of the Promotion Review Board.

The Human Resources Director or designee shall be present at
each step in the assessment process as an observer.

Each applicant is entitled to review his/her individual final
results, including the written test results, with the Human

Resources Director.

Written examinations and Promotion Review Boards shall not
exceed eight (8) hours in a given day.

Applicants shall be notified of the selection following the
expiration of the grievance period outlined in Section 9 (A)
of this article.

Special Circumstances

the application of this promotion system, special

circumstances may arise. The following shall be used as guidelines for
pertinent situations:

A.

In the event of a change in job title only, a similar change
of title shall be made in the promotional procedures.

Should a totally new position in the rank structure become
available, then this position will be filled as nearly as
possible in accordance with the procedures set out in this
system. This new position will then be written into this
system following the basic procedures contained herein.

At no time will only one person be eligible for a position

if three or more people would be eligible except for time-
in-grade. A staff decision will be made as to how many or
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who will be eligible. At all times, the general provisions
will be adhered to as closely as possible.

When new positions in the rank structure are created, then
time-in-grade requirements will be waived until the
position has been filled for the requisite time for
advancement to the next higher position, when an adequate
number of applicants are not eligible within the
department.

If, during the promotional process, there is a dispute about
any of these sections or provisions in this promotion
procedure, then all such disputes will be settled by a staff
decision.

Integrity of Promotional Process

All aspects of this promotional process, with particular
attention to questions and answers of the written
examinations, and assessment procedures, shall be
maintained in the strictest confidence and this information
provided on "need to know" basis only.

Any employee, regardless of rank or status, who 1is
determined to wviolate this section shall be subject to
disciplinary action as provided by the Police Department
disciplinary policies.

Promotional Eligibility List

Upon the completion of the promotional process for the ranks
of Sergeant, the department will establish and maintain a
final ranking eligibility 1list, in descending order, of
those candidates who successfully complete the assessment
process, but were not the top performer. This list will be
maintained for a period of twelve (12) months from the date
of the completion of the assessment process.

In the event that another opening in the rank of Sergeant
comes open during that twelve (12) month period, the
Employer agrees to promote the top person on the promotional
eligibility list for that particular rank. Any person who
is on the eligibility 1list (list maintained for twelve
months) who has been placed on disciplinary probation or
disciplinary suspension or has been reduced in rank for just
cause during his/her eligibility period shall not be
promoted. If, for any reason, the top person on the
promotional eligibility 1list declines the offer of a
promotion, the next on the 1list shall be offered the
promotion. If the top person on the promotional eligibility
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list declines a promotion, he/she shall remain the top
person for the remainder of the term of the eligibility
list.

C. If more than one opening becomes available in that rank
during that twelve (12) month period, then those positions
would be filled from the descending order from the
promotional eligibility list for that particular rank.

D. On the tenth day following a vacancy, a notice will be
posted announcing the wvacancy and 1listing the study
materials. The date of this posting shall determine the
eligibility of any applicant for the vacancy and promotional
eligibility list. Any vacancy occurring during the term of
the current promotional eligibility list will be filled from

that 1list.
ARTICLE 30
EDUCATION INCENTIVE PAY
SECTION 1. The Employer recognizes the benefits of improved employee

performance and organizational effectiveness through continuing
education. To assist the employee in achieving this improved performance
the Employer agrees to allow the members of the bargaining unit to
participate in the City’s Tuition Reimbursement Program effective July

1, 2000. If the employee decides to participate in the tuition
Reimbursement Program he/she will not be able to receive the College
Incentive pay as outlined below. If the employee currently holds a

degree and wishes to participate in the Tuition Reimbursement Program,
he/she will not be eligible to receive the College Incentive pay at the
next degree when completed.

SECTION 2. The Human Resources Director (or designee) and the
president of FOP Lodge #127 (or designee) shall develop and post a list
of Associate level degrees, Bachelor level degrees and Masters level
degrees offered by or recognized by the Higher Education System of the
State of Oklahoma that this committee has determined to be directly job
related or of benefit to both the employee and the City. In the event a
degree program 1s disputed by members of this committee, the City
Manager shall decide the applicability of the degree program.

SECTION 3. Payment for attaining such a recognized degree or CLEET
Certification shall be as follows:

Intermediate CLEET Cert. $50.00 per pay period

Advance CLEET Cert. $60.00 per pay period

Associate Degree $70.00 per pay period

Bachelors Degree $80.00 per pay period

Masters Degree $90.00 per pay period

48



CBA Between MWC and FOP Lodge 127 for FY 2022/2024

If an Officer holds multiple dergree(s) and/or CLEET certifications, the
Officer shall receive the incentive for the highest held degree or CLEET
certification, payment shall be included in the employee's base pay and
paid per regular pay period.

SECTION 4. The employee shall furnish a certified college transcript
to the Personnel Department to be included in the employee's 201 file
that indicates the award of said degree.

SECTION 5. All members of the bargaining unit employed prior to July
7, 1988 with college degrees accepted by the Higher Education System of
the State of Oklahoma shall be compensated for such degree, regardless
of program, by the terms of this article. All employees hired after July
1, 2002, submitting degrees for incentive pay must be approved as a
“police related” degree determined by the Police Chief and FOP President.

SECTION 6. Payment shall be made solely on the highest degree
attained.

ARTICLE 31

BULLETIN BOARD

SECTION 1. The City agrees to provide space for a reasonable number
of bulletin boards for the posting of FOP informational notices. Such
notices shall contain no political advertisement, slanderous or
inflammatory matter, as these terms are commonly defined in this
community.

Acceptable use of the bulletin board would include:

Recreational and social affairs of the FOP.

FOP meetings

FOP elections

Reports of FOP committees

Rules or policies of the FOP

Other notices as approved for posting by the Human
Resources Director.

HEOQm

SECTION 2. The Employer reserves the right to remove any material
from such bulletin boards which, in its opinion, does not conform to the
purpose of this article.

SECTION 3. Only designated bulletin boards shall be used for posting
any material on City property.
SECTION 4. The FOP president shall be the responsible party for

posting all information on the bulletin board and material to be posted
should be dated and materials shall be removed in a timely manner by the
FOP president.
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ARTICLE 32

DRUG FREE WORKPLACE ACT

The City will implement and conform to Public Law 100-690, The Drug Free
Workplace Act of 1988. 1In accordance with the Act the City will:

Publish and distribute to workers a policy prohibiting illegal drugs
in the workplace;

Provide each employee a copy of the above policy;

Establish "drug free awareness programs" to inform employees about
the dangers of drug use in performance of their jobs; the penalties
for using them at work; and the availability of drug- counseling
programs;

Require employees to notify the Employer if they are convicted of any
drug related crime;

Punish convicted employees for drug violations or require their
successful completion of a drug rehabilitation program.

ARTICLE 33

HEALTH PHYSICAL

SECTION 1. The Employer agrees to provide at no cost to the employee

a voluntary physical examination at;

© ©6 © © 6 © @ © &

Every 5 Yrs. For employees at age 21-39
Every 4 Yrs for employees at age 40-49
Every 3 Yrs. For employees at age 50+

Medical History

Physical Exam

Audiometric Testing

Comprehensive Metabolic Panel (14) to include CBC and Lipid Battery
(chemistry profile)

12 Lead EKG and Exercise Treadmill Test

Digital Prostate Exam and PSA (if over 40)

Chest and spine X-ray at Employees Discretion

Lumbar-sacral spine X-ray at Employees Discretion

Hepatitis B and C Antibody Screening

HIV Screening

Pulmonary Function Exam

Testicular exam for all male employees regardless of age
Breast exam for all female employees regardless of age
TDAP Immunization

MMR Booster at the employees discretion

Calcium Scoring Test for all employees over 40 Yrs. Of age
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SECTION 2. Only the employee shall each receive a copy of the results
of the medical evaluation.

SECTION 3. The physical examination will be administered during
the employee's anniversary month.

SECTION 4. The examination shall be done with pay at a straight-time
rate.

ARTICLE 34
UNIFORM PROCUREMENT

SECTION 1. The procurement of new uniforms will be the sole
responsibility of the Officer. Officers will be responsible for upkeep
of their equipment and uniforms as outlined in Police Department Policy.
SECTION 2. Duty uniforms shall be of a type and color approved by
management and readily available from local vendors.

SECTION 3. The Employer agrees to provide each employee any
additional uniform item required with the exception of uniform items
currently provided by each employee, i.e. leather/web gear, footwear and
handguns. The Employer further agrees that, in the event it makes the
administrative decision to substantially change the type or color of the
required duty uniform, it will provide the initial issue of the new
uniform to the employees covered by this Agreement.

SECTION 4. The Employer agrees to purchase (1) pair of Motorcycle
pants per physical year for officers assigned as Motorcycle Officers,
beginning with the officer’s assignment to the Motorcycle and each
anniversary year thereafter. The employer further agrees to purchase (1)
pair of approved Motorcycle boots for each Motorcycle Officer every two
years (2) beginning with the officer’s assignment to the Motorcycle and
each anniversary year thereafter.

SECTION 5. The Employer shall repair or replace with like kind and
quality timepieces, duty gear, Cell Phones, and garments damaged or
destroyed in the line of duty up to a maximum of three hundred and twenty
five dollars ($325.00) per incident.

SECTION 6. The Employer agrees to replace prescription eyeglasses or
contact lenses damaged or destroyed in the line of duty at full value,
up to three hundred and twenty five dollars ($325.00).

SECTION 7. An employee who accepts an assignment in the
Investigations Division shall receive a one-time payment of $350.00 upon
being assigned. The payment shall be used to purchase required clothing
items, allowing the employee to meet the dress code of that department.
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This section shall apply to any and all employees who are currently
assigned and have not been compensated.

An employee who returns to Patrol Division assignment from the
Investigations Division shall receive a one-time payment of $350.00
upon being assigned. The payment shall be used to purchase required
clothing items, allowing the employee to meet the dress code of the
Patrol Division. This section shall apply to any and all employees who
are currently assigned and have not been compensated.

ARTICLE 35
PUBLICATION OF COLLECTIVE BARGAINING AGREEMENT

SECTION 1. The Employer agrees to provide the Union an electronic
copy of the Collective Bargaining Agreement (CBA) on a CD or Thumb drive,
and a “Read Only” PDF to be sent to the FOP President each year at no
cost to the Union. The FOP agrees to distribute to each of the unit’s
members an electronic copy of the CBA each year.
NOTE: the City agrees to provide no more than ten (10) printed copies of
the CBA to the FOP at no cost.

ARTICLE 36

LIEUTENANT/CAPTAIN ASSIGNMENT

SECTION 1. Lieutenants and Captains shift assignments and duty
assignments shall be for a minimum of twenty-four (24) months.

During the minimum time of the assignment, by mutual
agreement of the affected officer and the Chief of Police, the time
period may be set aside and the affected officer moved.

ARTICLE 37
SUBSTANCE ABUSE PROGRAM
SECTION 1. The Fraternal Order of Police, Lodge 127 recognizes the

City's right and responsibilities to administer the City's Abuse Policy
in accordance with state and Federal guidelines.
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ARTICLE 38
SAVINGS CLAUSE

SECTION 1. If any provision of this Agreement, or the application of
such provision, should be rendered or declared invalid by any court
action or by reason of any existing or subsequently enacted legislation
the remaining parts or portions of this Agreement shall remain in full
force and effect.

SECTION 2. If any provision of this Agreement conflicts with a
provision of the Merit System, or other personnel provisions of the City
of Midwest City then, and in that event, the language of this contract
shall have precedence and control.

ARTICLE 39
POLICE OFFICER RETIREMENT

Section 1. The City of Midwest City wishes to recognize and honor
those officers who have honorably served twenty (20) years of
continuous service to the citizens of Midwest City and the Midwest
City Police Department by giving to the officer upon retirement their
issued service weapon. This will occur when an officer retires in good
standing, and pursuant to the requirements of the Oklahoma Police
Pension and Retirement System.

Section 2. Employees covered by this agreement understand that this is
a “Fringe Benefit,” under the IRS Regulations, and therefore the fair
market value of said service weapon is considered taxable.
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CONCLUSION

It is understood by the parties to this Agreement that the foregoing is
an amendment of its terms and conditions during the contract period and
it cannot be altered in any manner, except in accordance with Article 7,

Section 1.

IN WITNESS WHEREOF, the parties set their hand this on the 14t day of
July, 2022

\‘\\\\\\lllllll/,,,
\)

CITY OF MIDWEST CITY \\“\NC/",’\”,
S0 ol )
Al . = SEAL L
atthew D. Dukes II ayor e =3

%%G@MWWNV$&§
fzxnl/ O .

i - g

CI CLERK

CORPORATE NEGOTIATOR
MIDWEST CITY FRATERNAL ORDER OF POLICE, LODGE #127

LTy

PRESIDENT

CORPORATE NEGOTIATOR
CITY OF MIDWEST CITY

Frelle.,

HUMAN RESOURCES D;@ECTOR

APPROVED AS TO FORM this the 14th day of July, 2022
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